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What is included in a doula’s fee?

Labor Hours - Couples may imagine that their doula will only be spending a few hours with them during the labor and birth.  In reality, an eight-hour labor would be considered pretty fast; most first labors last 12-24 hours; in some cases up to 40 hours with the average being 12 hours.  ~ We suggest a love offering for doula’s attending a labor 24+ hours ~
Visit Hours - The prenatal and post-partum visits can last 1-2 hours for each meeting, phone calls, email time and travel time for appointments and to birth location. This averages to an hourly rate of about $20/hour, before business splits, expenses and self-employment taxes.
[bookmark: _GoBack]Phone, Email & Text - We offer unlimited phone, texting and e-mail communication. This can add up. 
Clients per Week – We try to limit the amount of clients we commit to per week per doula (exceptions do occur) as to avoid birth conflicts. 
Clients per Year - When we put your due time on the calendar, we commit to being available two weeks beforehand and two weeks after that date.  This means that vacations and classes are scheduled around births. 
On call – Being on call affects the whole family. When we are on call so is our children’s care taker, spouse (whoever makes up the village) and back up teachers (for those of us who teach). We have to know at the ring of a phone that our family will be taken care of for the next 12-40 hours. 
Self-Employed - The rule of thumb is that a self-employed professional's income is only half of what they earn, after deductions for vacation and sick time, self-employment taxes, insurance, and business expenses. There are also communication expenses: cell phone, texting and computer connection.   Then of course the typical professional and office expenses, continuing education expenses, and transportation expenses.
Experience Factor – As a doula and educator, we keep up-to-date on the latest studies, procedures, protocols, and policies surrounding birth and area hospitals and providers.  Every birth and every family teaches us something new and we bring that knowledge and the skills we learn to every birth.  Along with our passion and our hearts.
Bottom Line - Every doula should be able to make a decent living as a doula without making her life unbearable.  Doula’s services offered at significantly reduced prices are either still in training, offering less time and services, or are in a financial position to offer free/discounted services.  The most common cause of doula burnout is feeling overwhelmed by the commitment and uncompensated for one’s time and dedication. If you end up selecting a doula who is undercharging for her services, I strongly encourage you to pay her more than she is asking; otherwise, she may not be around to help you with your next child.  
Advocacy Suggestions – Doula services are rarely covered by medical insurance plans (although this is changing), even though the statistics prove that doulas can save insurance companies lots of money by reducing the use of medications, interventions, time in the hospital, and surgical (Cesarean) births.  You can talk with your Human Resources representatives to ask them to lobby to include all doula services as a covered option in your plan.  Also lobby your State legislature to include doula services in state-funded healthcare so that low-income women have access to experienced doula support and doulas don’t have to further their financial burden by attending these births for free (that is what we do now).  Additionally, you could talk with your midwife or doctor to encourage them to offer universal doula care to their clients.  By hiring several doulas to be on-call for their clients, they could substantially reduce the cost per birth (and make their job easier) - although in this model the doula might be someone you've never met before.  You could also advocate for the hospital to provide universal doula care, so that it would be covered in the same way as their in-house lactation consultants are covered.  By all means, tell everyone you meet about the support you received from a doula – spread the word about doula care so that more doulas are needed and are well-paid and can continue their work for generations to come.



This is adapted from:  www.gentlebirth.org 
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